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1) What types of expenses can be lowered or eliminated during retirement? 
Normally, transportation cost and dining out cost would decrease because the retirees are no longer work, which means they spend time a home more while spend time outside less. They are not required to go out every day, therefore, they tend to eat at home, this could save their transportation and dining out cost. However, it also depends on their lifestyle, since when they reach retirement, they have more leisure time. At the very first period of retirement, the retirees are still capable of travelling as they are not getting too old. In this case, if the goal was to travel or to eat at the good restaurants at retirement as they do not have enough time during working period, the transportation and dining out cost may not decrease or even increase. 
[bookmark: _GoBack]Other costs we might have to consider are costs of cleaning services, for example, cleaning a house, washing a car, doing laundry etc. Because after retirement, the retirees have plenty of time to these kinds of chores, therefore, they may be no longer need others to do them as they can do such chores themselves. 
If the retirees have children, at the time of retirement, their children supposed to be able to get a job and living on their own money. In this case, the retired parents do not have to pay for their children anyone. The cost associated with retirees’ children will be much lower or even eliminate. However, this highly depends on timing of having a child because if the retirees happened to have children after the age of 40, it is very likely that this kind of cost cannot be saved. 
2) What types of expenses might increase during retirement? 
Cost of healthcare is very likely to increase during retirement. Cost of healthcare includes cost of medicines, treatment, supplementary foods, hospital admission etc. This is straightforward because when people get older, even the healthy people, they all are vulnerable to the illness. Cost of healthcare is not just a one-time increase because it keeps increasing as the retiree gets older and it is somewhat unpredictable. An increasing cost of healthcare is inevitable. 
If the retirees seek additional goals or hobbies, it is possible that the cost associated with such hobbies or vacations increases since the retirees have more time to allocate to various choices of activity. This also depends on lifestyle of the particular retirees, however, an increasing in these types of cost is evitable as opposed to cost of healthcare. 




3)     Explain the difference between a defined-contribution and defined benefit plan. 
In a defined-contribution plan, the amount that an employee receives during retirement times (or at retirement) is determined by the amount that a particular employee contributes to the fund. An employee will receive his contributions plus the return from such contributions. While, in a defined-benefit plan, the amount that an employee is to receive is predetermined and does not depend on the amount the he/she actually contributes. The amount to be received is, instead, determined by average annual salary at the last years of employment, time period of employment and some fixed percentage. 
The most important difference defined-contribution and defined-benefit plan is the party who bears investment risk. For defined-contribution plan, employees bear the investment risk because the amount that employees received will largely depend upon the return on investment of the fund, while in defined-benefit plan, the employer bears the investment risk since the amount that employees are to receive is determined in advance while the return on investment of the fund is unknown. However, it is possible that the risk spreads through employees in the case where company cannot pay pensions because a lack of funding. 
The other differences are as follow; defined-contribution plan is portable, meaning that the amount saved will always attach to the employees even if he/she changes their workplace while defined-benefits plan is not portable. The defined-contribution plan benefits younger employees because they have more time to contribute to the fund, for older employers, on the other hand, have less time period for contribution and this makes the older employees worse off.  While a defined-benefits plan does not give an advantage to neither younger nor older employees.  
