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Question 1
At the retirement age, it hards for us to generate income by ourself and the only thing will incur is paying lots of expenses. Hence, it is necessary for us to make an accurate prediction and perfect planning  and there are three main costs that it can be lowered or eliminated during the retirement period. First is Tax expenses since we will not go to work which lead to no income generate by ourself. We just use savings instead of income and other retirement benefits from insurance company. Therefore, the tax expense would be eliminated. Next is Transportation costs because at the age of retirement we do not have to travel to the office anymore also other plances as we get older. Finally, Sociable costs which account for a huge proportion of our expense during we are in a working period because you need to hangout, joining parties, purchsing luxury goods and brandname. By moving toward the retirement period, we do not need to buy those unnecessary things and spend our money for drinking and party anymore. This could help us to redeuce our expense a lot.

Question2
First of all is Travelling costs. Before I will get older and older and become powerless, I want to travel to my dreamlist countries with my future husband and kids since that time I would already have all what I want like money or family, so I would like to create good memories for every one in my family before I die. Secondly is an assest maintainance costs which becoming higher and higher along with our age. This is because at the retirement age we do not tend to buy any new things as to save our money, so what we will do is maintain and fix them to make it’s life time to be as long as possible. Lastly and surely is Medical expense, as weget older, our health tend to become worst every single year which means our body will depreciate all along the period. Hence, this expense would be gramatically increase in the future.

Question 3
Defined contribution is a legal requirement that forcind the employer to allocated the fix amount of money for every single year to savings in order to guarantee and support employees’s standard of living during their retirement period while defined benefit plan is the amount of money that will support by employers to give it as rewards to their employees which the amount of this money will depend on each company’s factors that will different across each company.
