
ASEAN INTEGRATION IN THE GLOBAL 
CONTEXT



THE ASEAN ECONOMIC COMMUNITY

i. A single market and production base

ii. A highly competitive economic region

iii. A region of equitable economic development

iv. A region fully integrated into the global economy 



THE LABOR MARKET 

vLabor supply, skills, wages and productivity

vEmployment trends

vSocial protection 



SELECTED LABOR MARKET INDICATORS IN ASEAN, MOST RECENT YEAR



UNEMPLOYMENT RATE, TOTAL AND YOUTH, MOST RECENT YEAR 
(PER CENT) 



VULNERABLE EMPLOYMENT AS A 
SHARE OF TOTAL EMPLOYMENT 
BY SEX, 2013 OR MOST RECENT 
YEAR (PER CENT)

Vulnerable employment in ASEAN 
may be explained by difficulties in 
transitioning from informal to 
formal employment 



PUBLIC SOCIAL SECURITY EXPENDITURE, MOST 
RECENT YEAR (PER CENT OF GDP)
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vThe ASEAN Economic Community envisages measures to facilitate 
the mobility of high-skilled workers, most of the region’s migrant 
workers are low skilled and many are undocumented

vIf ASEAN member states are to reap the benefits of labor 
mobility they will need to manage all types of migration more 
effectively and provide sufficient protection for all migrant workers



INTRA-ASEAN MIGRATION SHARE, 1990-2013 
(PER CENT OF TOTAL)



ORIGINS OF INTERNATIONAL MIGRANT STOCK IN 
SINGAPORE, MALAYSIA AND THAILAND, 2013



MIGRANT POPULATION AND EMPLOYED MIGRANTS, MOST RECENT YEAR



INTRA-ASEAN SHARE OF OUTFLOW OF INTERNATIONAL 
MIGRANT WORKERS, 2006-12 (PER CENT OF TOTAL)



ESTIMATED SHARE OF THOSE WITH LOWER THAN TERTIARY 
EDUCATION AMONG THE STOCK OF MIGRANT WORKERS IN 
MALAYSIA, SINGAPORE, AND THAILAND, 2007 (PER CENT)



ANNUAL INFLOW OF MIGRANT WORKERS TO MALAYSIA AND THAILAND BY 
OCCUPATIONAL SKILL LEVEL, 2007 – 12 (THOUSAND)



v Most of the new arrivals work at the lower end of medium skill 
occupations - as plant and machine operators and assemblers, and 
skilled agricultural, forestry and fishery workers and in the low-
skilled elementary occupations

vMajority having attained lower than tertiary education and many 
having only achieved the primary level or below



INDONESIA: RISING FORMAL EMPLOYMENT FOR 
WOMEN MIGRANTS



STRUCTURAL CAUSES OF MIGRATION

Demography

vaging population - Labor shortages

vRising youth populations – job creation, unemployment, and 
underemployment



PROJECTED LABOR FORCE GROWTH, 2010-15, 2015-20, AND 2020-
25 (PER CENT)



YOUTH UNEMPLOYMENT RATE BY GENDER, 2010-13 (PER CENT)



vAs demographic dividend continues in some of these countries in 
the medium term, a strong focus on education coupled with outward 
migration (driven by foreign demand) may provide a viable route 
for lowering unemployment and setting up foundation for future 
growth

vBenefits would come to such countries from personal remittances 
received, and when migrants return home with new ideas, skills and 
professional networks – a brain gain via a brain drain



GDP PER CAPITA, PPP, 2007-2013 (CONSTANT 2005 INTERNATIONAL $)



AVERAGE MONTHLY WAGES, 2012 ($)



FREE MOBILITY OF PROFESSIONAL
vPolicies for managing migration flows under the AEC are confined to 
high-skilled workers

vThe main tools for achieving labor mobility under the AEC are likely 
to be the mutual recognition arrangement (MRAs)

vIn support of the MRAs, ASEAN is developing the ASEAN 
Qualifications Reference Framework (AQRF) that will enable 
qualifications to be compared across Member States while providing 
a coherent benchmark for current national qualifications frameworks



LABOR MOBILITY UNDER OTHER REGIONAL 
INTEGRATION AGREEMENTS

vCARICOM –The Caribbean Community’s Single Market and Economy 
among 15 Caribbean nations and dependencies

vECOWAS – The Economic Community of West African States’ 2010 
Common Market Protocol (Article 10) includes a Protocol on the Free 
Movement of Persons

vEU – has 28 Member States whose citizens are entitled to equal 
treatment in access to employment, working conditions and all other social 
and tax advantages



vMERCOSUR 
vIn 1991, Argentina, Brazil, Paraguay, and Uruguay –later joined by 
Venezuela-created the Mercosur, which aims to achive free trade in 
goods and services and the free movement of factors of production
vThe Mercosur Social and Labor Declaration, 1998, guarantees the 
fundamental rights of all workers in the region, including migrant 
workers
vThe 2002 Free Movement and Residence for State Party Nationals 
grants nationals of the signatory countries the right to reside and 
work in Mercosur Member States as well as Bolivia and Chile



vNAFTA – the North American Free Trade Agreement aims to 
liberalize trade ad investment between the United States and 
Canada and Mexico

vSADC – the Southern African Development Community is 
comprised of 15 countries which aim to promote, among other 
activities, regional cooperation through worker and student 
mobility, with a focus on achieving migration management through 
the harmonization of economic, social and legal policies



EMPLOYMENT IN THE SEVEN OCCUPATIONS 
COVERED BY ASEAN MRAS, VARIOUS YEARS



MOBILITY OF LOW-SKILLED WORKERS

vMigration humps

vASEAN migration hubs such as Malaysia, Singapore, and 
Thailand 

vFlows of low-skilled migrant workers are likely to continue in the 
short and medium term because of demographic factors and 
existing economic disparities



THAILAND: HEADING TOWARDS LABOR SHORTAGE 
– THE NEED FOR MORE MIGRANT WORKERS



PROTECTING MIGRANT WORKERS

vThe opportunity for benefitting migrant workers and local 
employers mutually through a well-designed system for managing 
labor migration is evidenced in the Republic of Korea’s Employment 
Permit System



THE REPUBLIC OF KOREA'S EMPLOYMENT PERMIT 
SYSTEM



EXTENDING THE COVERAGE AND PORTABILITY OF 
SOCIAL SECURITY
vThe right to social security is included in the Universal Declaration 
of Human Rights (1948), Article 22, and was recalled in the Cebu 
Declaration on Migrant Workers

vEnsuring that migrant workers – in both formal and informal 
employment- enjoy equal access to social security benefits under 
contributory and non-contributory scheme is important



COVERAGE OF MIGRANT WORKERS UNDER SOCIAL SECURITY BY 
COUNTRY AND BRANCH, 2014
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