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1. What types of expenses can be lowered or eliminated during retirement? 

1.1 Housing / car loan
Mostly bank allow customer to make a loan until the age before retirement to make sure that customer is able to pay back both interest and principle. Therefore, during retirement the expenses of housing and car loan sharply decrease. As well as the use of credit, amount of money in credit card that people usually use them to pay for monthly payment will significantly decrease 

1.2 Income tax
During retirement, people have no salary. Only the additional money earned is taxed by government. At the same time the tax deductible from investing in LTF and RMF is gradually reduced with less number than the amount that people used to earn. Thus, the amount of tax that people have to pay during retirement might decrease.

1.3 Child expense
When parents get older, children also grow up. Child expenses such as tuition fees, monthly allowance and some cost that parents used to pay for their children decrease. They earn for themselves as well as for their family. 

1.4 Insurance
The annually insurance payment is likely to be large at the initial stage. When it dues, insured enjoy the benefits for the period that stated in the condition. Anyways, it depends on types and characteristic of insurance.


2. What types of expenses might increase during retirement? 

2.1 Extensive traveling cost
Grey people also need travelling to compensate for their lives therefore they might save some and spend on their travel every year. This may create the big cost after they retire from job.

2.2 Healthcare
	Another expenses that possibly to increase is healthcare expense. The older, the weaker. Some people might live the rest of their lives in hospital rather than their homes according to health condition. This cost might increase even higher if admitting in private hospital

2.3 Children needing financial help
	Raising children is hard and at the same time it is also hard to leave them behind. In case that children need additional financial help, every first person that come in mind is parents so sometimes a parents still hold the burden on savings some extra money for their children during retirement.
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3. Explain the difference between a defined-contribution and defined benefit plan. 

For defined benefit plan, employer guarantees the retirement benefit amount that based on employee’s salary, performance, number of working periods and other related factors. An employee has no control in the fund while employer bears investment risks alone. In the other hand, a defined-contribution plan is a plan that cooperates between employer and employee. An investment decision is made by employee which asset they are interested in. Thus, there is little work and low risk to the employer.
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