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1. What types of expenses can be lowered or eliminated during retirement?
Since the retirement people will have fewer sources of incomes, they need to reduce some of their spending. The first thing to eliminate is life insurance cost especially for those who do not have child and debt to take care of. The insurance premium can be saved or used as a daily expense. However, this is not the case for those who have some to look after. The second thing is travel cost. Since you no longer have monthly income, you should plan the trip carefully. For example, you can travel on low season instead of high season which can cost a higher expense. Another one is to move to less living cost area, the retired people can sell their house and buy new one at the lower cost. They also can have the same standard of life in a lower cost. In addition, the size of the house also matter in term of maintenance fee.  Therefore, the expenses that can be reduced are the one that is not necessary for living.
2. What types of expenses might increase during retirement?
The first thing will be health insurance. The retired people should buy health insurance to mitigate the expenses that might occur from health issue. The insurance companies also charge high cost of premium because the elder will have more chance to sick. The second expense is medical expense. As aforementioned, sometimes the insurance will not cover all the expenses. Thus they have to spare some cashes for this expense. The third one is social cost. Due to more leisure time, the retired people will feel lonelier. As a result, they will be more socializing which will increase the expenses on this.
3. Explain the difference between a defined-contribution and defined benefit plan?
Defined-contribution plan will require employee to put some money in every month during the working period. The money then will be allocated to get benefit from investment and distributed back to employee after retirement.
Defined benefit plan: after retirement, the employees will receive some money from the employers. The payment will base on the employee’s salary and number of year that person works in the company. This plan is the same as working in the government sector in Thailand.
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