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1. What types of expenses can be lowered or eliminated during retirement?
	Answer 	There are many ways to reduce or eliminate expenses during retirement. First, you can eliminate your pay off mortgage such as by reducing monthly bills. Second, you can eliminate the expenses by moving to an area with a lower cost of living such as move out of Bangkok. Third, you can eliminate by reducing tax bills and investment. Forth, as you children grow up, they don’t have to rely on you or in other word they are independent. It means that you don’t need a big house which you can reduce your expense through downsize house. Fifth, if you still want to travel, you should avoid the peak-period or high season such as holiday and summer in order to pay less expenses. The last one is meeting or party expense. Since you are older, you might stay at home or go to meet your friend less than when you are working. So, this kind of expense will be lower.

2. What types of expenses might increase during retirement? 
	Answer	There are many expenses that might increase during the retirement. First, medical or health care expense will increase since people become older which might have more problem about their health. Second, as they have more free time, they might travel more than during they work. So, traveling expense might increase. Third, because of they are older, they might concern more about their health. It leads them to exercise more, causing exercise expense to be higher. Forth, miscellaneous expense might increase such as from buying stuff for their grandchildren. 

 3. Explain the difference between a defined-contribution and defined benefit plan. 
	Answer	A defined-contribution plan is the amount of money that will go into a retirement plan. Normally, this amount is either a percentage of an employee’s salary or a specific amount. This funds usually are invested in mutual funds. However, the amount that you will have at the retirement depends on how much you contribute or save to the plan. Moreover, it also depends on return of your investment.
	A defined benefit plan is the benefit that will be payable to you at retirement. Generally, your retirement benefit is based on number of years that you work, your salary and other factors. And your retirement benefit will be provided in term of regular payments which is called pension or an annuity.
	Therefore, the difference between a defined-contribution plan and defined benefit plan is the risk of each plan that the employer and employee have to face. The defined benefit plan is riskier for employer and it is costlier as well. The reason is that it has an obligation to fund promised pension benefit for the employee but the defined contribution plan does not have the obligation. However, for employee, they prefer defined benefit plan to defined contribution because it is lower risk to them. The reason is that they will receive certain benefit for their retirement.  
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