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What types of expenses can be lowered or eliminated during retirement?
During the retirement period, there are some expenses that will be lowered. Firsrtly, the leisure expense, this expense can be lowerd because of higher age. When people have higher age then they tend to have less activity to do or go outside. Secondly, the transportation cost, this cost can be lower since retired peoples tend to go less outside then transportation cost also lower. Thirdly, cost about children, when age go up then children’s age also go up then children can find their own job and become independently. Therefore, the cost that related to children also lower.
What types of expenses might increase during retirement? 
There are some expense that will be increased during the retirement period because of higher age. The main expense that will be increase come from medical cost. Since higher age then their health is not strong then it easy to attack from disease. The travel expense can be increase since people have more free time during the retirement period then most people prefer to travel to find their happiness.
Explain the difference between a defined-contribution and defined benefit plan.  
Defined contribution plans are funded that specifies contribution or amount that participants or employee and employer need to pay into the fund, However, under this plan, there is uncertain in the retirement benefit amount based on contribution amount and return that comes from investment.  
Defined benefit plan, Employers guarantee a specific retirement benefit amount for each participant of a defined benefit plan, which can be based on the employee's salary, years of service or a number of other factors. Employees have little control over the funds until they are received in retirement. The employer bears the investment risk of ensuring the defined benefit amount is able to be paid to the retired employee.

Therefore, the difference is the risk that employer and employee will face.

