1) What types of expenses can be lowered or eliminated during retirement?
When you reached the retirement age, there are a lot of expenses that you can decrease or cut off. 
First of all, if you paying off your mortgage before retirement, it will eliminate one of your biggest monthly bills. While you will still have to pay for insurance and property taxes and continue to maintain your home, these costs are likely to be a fraction of what you were paying for your mortgage. There’s also a big emotional payoff when you own your home mortgage-free.
Second, when you already retired from you jobs, the commuting cost will also decrease. As you don’t need to go to work everyday anymore. Gas for your car or train dare is a big expense for employees with long daily commutes to work. In retirement, all your driving is for personal activities or pleasure, and some retirees are able to completely avoid traffic by skipping outings during peak travel times
Third, before you retire, you have to buy a lot of proper cloth. Since some jobs require expensive professional attire, stylish hair cuts and make up, and formal clothing for special events. Dry cleaning and professional tailoring cost even more. Retirees get to trade in their suits for jeans and don’t have to keep up with the latest fashion trends unless they want to.
Fourth, working people often spend money to save time. This might mean buying expensive convenience food because you don’t have time to cook and outsourcing household chores so you don’t have to spend your weekend doing them. Retirees can invest their time to save money by comparison shopping for good deals and taking on the home improvement chores they used to pay someone else to do.
Fifth, when you are retired meaning that you don’t have monthly income anymore. Less income means lower taxes. Those with high incomes often pay a higher income tax rate. If your income is lower in retirement than your current salary your tax bill will decrease.

Lastly, one of major benefit of growing older is qualifying for senior discounts. The senior discounts available for hotels and car rentals are well know. But you may also qualify for discounts on necessities such as groceries, BTS etc. Not all senior discount are advertised. Sometimes you have to ask, and be prepared to show ID.
2) What types of expenses might increase during retirement?
Many retirees are temped to spend more money on leisure activities in retirement. Health care costs also tend to increase as people age.
Firstly, those with employer-subsidized health insurance premiums could see higher cost in retirement. As you get older, there is higher chance that you easy to get sick. So you have to bear higher premiums to compensate the you risk. 
Second, many retirees are eager to do all the travelling they never had enough vacation time for while working. Try to travel on off-peak times, take advantage of last-minute deal, and don’t forget to ask for senior discounts.
Third, retirees have eight or more extra hours to fill each day, which makes it easy to spend more om entertainment. Before you retire, make plans for volunteer work, dig out your library card, and search for free or low cost activities to avoid developing expensive hobbies.
	Lastly, gift for grandchildren or frequent travel to visit them can be budget busters. It’s good idea to include money for gift and a plan for bequest in your retirement budget. Aim to spend quality time with your grandchildren rather than paying for expensive toys and lessons.
3) Explain the difference between a defined-contribution and defined benefit plan
	A defined benefit plan, most often known as a pension, is a retirement account for which your employer ponies up all the money and promises you a set payout when you retire. A defined contribution plan requires you to put in your own money. Because defined benefit plans are costlier for employers than defined contribution plans, most of them have – you guessed it – scaled back dramatically or eliminated these plans altogether in recent years. If you still have a defined benefit plan at your company, consider yourself lucky.

In general, defined benefit plans come in two varieties: traditional pensions and cash-balance plans. In both cases, you just show up for work and, assuming you meet basic eligibility rules, you’re automatically enrolled in the plan. You also need to stick around on the job for several years to be fully vest in the plan. The difference is in how the benefits are calculated; in a pension, it’s based on a formula that takes into account how long you were on the job and your average salary during your last few years of employment. The cash-balance plan credits your account with a set percentage of your salary each year.
[bookmark: _GoBack]Another key difference: If you leave the company before retirement age, you may take the contents of your cash-balance plan as a lump sum and roll it into an IRA. A traditional pension isn’t portable. Some employers offer both defined benefit plans and defined contribution plans. If yours does, you should definitely participate in the defined contribution plan as well. That’s because more often than not, the amount of your defined benefit plan won’t be enough to allow you to live comfortably in retirement.
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