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1) What types of expenses can be lowered or eliminated during retirement? 
 	There are many expenses that can be lowered or reduced during retirement. As in the retirement period, people does not have to go to work in everyday, the daily transportation cost may be lower in each month excluding the period of travelling. The second expense is the housing costs which can be reduce in the case of people pay off the mortgage when they are in working age. Moreover, when people are older, they might have kids or grandchild which might have their own family already and can lead to lower housing expenses. The expensive good expense such as clothes and luxury bags will be reduced as retirees no need the buy for expensive stuffs or clothes to meet many people in offices or working places. The taxes payment income will be lower as people does not get the salary after retirement so, they do not need to pay for this type of taxation. 


2) What types of expenses might increase during retirement? 
Firstly, travel and entertainment expenses can easily increase in retirement period especially in the early years of retirement. Many retirees desire to travel to where they never had vacation time while they are in working ages and they also have 8 hours more in each day to entertain themselves. Secondly, the healthcare expenses, not surprising that this cost can be increased in this period of life as when we get older, the healthcare cost will higher for most of people as well. Actually, the level of expenses depend on individual behavior so, the movement of expenses might not be the same for everyone. 
[bookmark: _GoBack]

3) Explain the difference between a defined-contribution and defined benefit plan. 
	Both of defined contribution and defined benefit plans are the methods of providing for income needs in retirement. A defined contribution plan is the plan that specific how much money will go into retirement plan today. The employer requires employees to put in their own money with the fixed percentage of annual earning and these fund often are invested in the mutual funds and will be deposited monthly in individual account in the member’s name of company. This plan does not promise to pay employees a specific benefit at retirement and amount that employee will get will depends on how much the employer contributes to the plan and how much employees save in the plan, how long you leave those funds invested, and how well your investments perform.
	A defined benefit plan or pension, is a retirement account that the employer promises you to pay a specific benefit when you in retirement. The retirement benefit usually based on the years of service of employees or the year participant’s salary. The benefit is generally provided in the form of payment over the employee’s life time beginning from the retirement age. 
	For comparison, defined benefit pensions are quite costly for employer which is why   most of companies have switched to use a defined contribution which its cost is less. Instead of the benefit being fixed in pensions (defined benefit), a defined contribution’s benefit is depended on how the portfolio performs with no guarantees how much income that the employee will receive during retirement. In addition, an employee can not choose whether to enroll in a defined benefit plan or a defined contribution plan as it’s usually depending on the company.  Moreover, defined contribution plans are more popular as they are much less risk to the company and arguably the employee as well.
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