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Introduction

Participation in competition has recently been one of the prominent interests inherent with the student development of the modern college system in Thailand. This is demonstrated by many initiatives of club that support competition from top universities in Thailand and the increasing number of competition from 28 competitions in 2017 to more than 35 competitions in 2019. 

There are two reasons to believe in the important of participation in competition for Thailand. First is the rise of technology that would demand more sophisticated cognitive skill such as complex problem solving and reasoning. Competition generally requires participants to solve complex and challenging problems, especially the problem in current situation. Therefore, participation of competition can help participants develop skills that match to the change in market demand of workforce. 

Second is lying on the education problem in Thailand. Thai education shows weak quality, especially in R&D field. This is reflected in the level of innovation that is less comparing to countries with the same level of education. As a result, there are few start-ups from university graduates and the skill-labor supply is shortage. Encouraging student to participate in competition can increase the quality of education because it intensifies the skill of the student which can lead to be more skill-labor and more innovation. 

However, many students do not have incentive to participate in competition. If they are rationale, they would spend time on activities that help them increase salary in the future such as education. In this case, it is crucial to provide the information whether participation in competition can increase the salary so that the labor market is more efficiency.

Unfortunately, the current studies have not explored on the effect of participation in competition on graduate salary in Thailand. Thus, the objectives of this research is to examine the effect of participation in competition on graduate salary in Thailand and find the implication of how participation in competition can contribute to economic growth in this current situation.




Literature review

Various studies across several years have showed the important of education and experience for indicators of salaries. Studies involving education is the most popular one. Some use the years of study as a proxy for education while some use GPA. Interestingly, there have not been many studies study on participation of competition that might affect the salary. The studies that use education as an indicator have mostly found the significant impact of education on salary but some literatures conclude that education does not predict well. 

Phillip and Richard (1998) conducted the study of on the relation between grade and salary. The result show that there is the correlation of .13 for grades and starting salary, .18 for grades and current salary, and .05 for grades and salary growth. Edinaldo, Laura, and Jodie (2017) also analyzed the relation between grade and salary with unique data set of graduate from Bryant University. The result show that GPA has significant impact on salary growth for men but not for women. This can suggest that using different data set can yield different result which mean that grade or the proxy of education may not predict salary well. 

In the context of Thailand, there is the problem of skill mismatch in labor market. Piriya (2017) analyzed the educational mismatches and labor market outcome in Thailand. The result shows that there exists a high level of vertical and horizontal mismatch which lead to lower monthly income than those without mismatches. In this case, he suggests that government should further promote coordination between universities and the private sector such as using internship program. However, better education, skill, or experience do not mean that the employee has less skill mismatch. Thus, in the context of Thailand, the research of impact on salary should include the mismatch factor in the analysis. 

Overall, the literature review illustrates that education alone is not a good predictor for salary. However, there is some correlation between education and salary. Moreover, to conduct the analysis, the study must include the mismatch factor as it is one factor that affect salary.    






Methodology

Population:  Economics and Business student from Thammasat University and Chulalongkorn
Sample size: 150 People 


	Factors
	Dependent variable
	Variable type/ Proxy

	Salary
	Log(SALARY)
	Log (Bath/month)

	
	Independent variable
	

	Participation in Competition
	COMPT
	Slope dummy

	Education
	EDU
	GPA

	Work experience
	EXPERIENCE
	Number of working year

	Mismatch of skill
	MIS
	Proxy: Benchmark of each sector

	Urban or Rural area
	URBAN
	Intercept dummy

	Exchange experience
	EXCHANGE
	Intercept dummy

	Internship
	INTERN
	Intercept dummy
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