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Faculty of Economics, Thammasat University


Course Outline
PY 228 Psychology of Interpersonal Relations
Semester 2/2014 (January 12 – May 9, 2015)
Number of credits:    3 credits 
Lecture Time:
      Thursday, 2 – 5 p.m.
Lecture Venue:            Faculty of Economics
Instructor: 
                   Acharn Onanong Cousins

                                 E-mail: Onanong_Cousins@hotmail.com
Course Description: 

This course emphasizes overt behaviors of the individual, interpersonal relationships between the   individual and society, understanding of self and others through communication, exchange of ideas, adjustment to family, peer groups and society, human attitudes and values, leadership, and applications of humanistic approach to effective interpersonal relations.
Prerequisites:  None
Course Objectives:
Effective interpersonal relations come from a deep understanding of ourselves and an empathic understanding of others, as well as knowing the skills and methods for dealing with others in various situations. In this course, the students will work at developing self-awareness, study the theories of personality and interpersonal relationships, understand the basic processes of forming and maintaining friendship and romantic relationships, and learn some effective interpersonal relations skills such as active  listening, conflict management, and communication with the same and different gender etc.

Recommended Text:
Weiten, W., Dunn, D. & Hammer, E.   (2014).  Psychology and Contemporary Life: Human 

Adjustment,  11th ed.,  Wadsworth,  Cengage Learning. 
Suggested Readings:

1. Dubrin, Andrew J. (2014) Human Relations: Interpersonal Job-Oriented Skills, 12 th  ed. Prentice Hall. 
2. Knapp, Mark L. & Vangelisti, Anita L.  (2008)  Interpersonal Communication and Human Relationships.  6th  ed., Allyn & Bacon .

3. Lussier, Robert N. (2009)  Human Relations in organizations.  8th  Revised ed., McGraw-Hill.

4. Reece, Berry L. & Brandt, Rhonda (2013)  Effective Human Relations:  Personal and Organizational Applications.  12th ed., Cengage Learning.
Teaching – Learning Methods:

Lecture, exercise, case study, group discussion, role play and self-study.
Teaching Aids: Computers, video, and illustrations.
Teaching Plan:
Topic 







Tentative Date


1. Interpersonal Relations and Adjustment in Today’s World

January 15
2. Personality







January 22, 29
3. Stress and Its Effects






February 5
4. Coping with Stress






February 12
5. The Self in a Social World





February 19


 
6. Impression Formation and Social  Influences



February 26
7. Attitudes, Values, and Ethics





March 12
8. Interpersonal Communication





March 19, 26
9. Close Relationships






April 2, April 9
10. Gender and Behavior






April 23
11. Motivating Yourself and Others 




April 30
12. Effective Leader 






May 7
13. Positive Psychology and Effective Interpersonal Relations

May 7
Course Evaluation:

Grading


Final Examination


40%   (May 22, 2015 -13.30 – 16.30 hrs)


Mid-Term Examination

35%  (March 5, 2015 – 15.30 -17.00 hrs.)


Assignments



25%
Detail for Class Assignments:
Objectives
1. To motivate students to attend the class regularly and participate in class activities.

2. To practice problem solving and critical thinking skills.

3. To develop interpersonal relations and teamwork skills.

4. To expand  students’ understanding about themselves and others.

5. To enhance students’ understanding of each topic.  

Most assignments are in class activities.  The assignments will be exercise, case study, group discussion, role play and self – assessment. There will be at least one assignment for every class.  The students are required to submit his/her assignment after each class.  There is no excuse for any late or absent assignment and there will be no make-up assignment  for students who miss the class.  
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