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It's official: Comparably has named Google as the tech company with the best corporate culture. The award is hardly a shock -- even those outside the industry have heard of Google's unparalleled employee perks and expansive Silicon Valley campus.
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But there's much more to the tech titan's successful culture than free meals and on-site amenities like massages and dry cleaning. There are other intangible qualities that keep Googlers happy, productive and dedicated to the company. Thirteen Forbes Technology Council members, some of whom have worked for Google, shared their thoughts on why the company deserves its "best corporate culture" title.
1. True Flexibility
Google has been one of the first companies to really understand the need for employees to have a flexible schedule and work on their terms to unleash their creativity and a greater level of productivity. They've let their employees explore how they'd like to work and given them the freedom within the environment to approach work in a way that suits them. - Muhammed Othman, Calendar

2. The Freedom To Be Creative
Google has really teased out the most fun parts of working intech and amplified those to the maximum. It gives people a chance to solve huge problems while delivering people the most important resource they can have: information. They are a little irreverent with recreation and generous with perks. Those things always increase employee happiness, which has a direct relationship with productivity. - Arnie Gordon, Arlyn Scales
3. A Fun Environment
Google is just a fun place and doesn't feel like work. That is difficult to achieve in a company where employees often work long days and even weekends. However, with the perks, environment, and flexibility on where employees can work, Google has managed to create a very creative and enjoyable workplace. - Chalmers Brown, Due
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4. The People And Their Expertise
My MBA internship was at Google, and as much as you can talk about the food, the massages and the slides in the lobby, it’s the people who make Google great. You have instant access to experts in just about every technological field, and the intense hiring process ensures that the huge majority of Googlers are not just smart and capable -- they’re also kind and humble. - Timothy Chaves, ZipBooks Accounting Software
5. Dog-Friendly Workplace
You have to love a company that encourages you to bring your dog to work. Dogs are viewed as a way to enhance the quality of your work life. In the employee code of conduct, Google has written an entire section on dogs. Any company focused on the finer details that blur the distinction between the home and work environments is bound to get high marks on culture. - Frank Palermo, Virtusa
6. Shared Values Across The Organization
While Google's office perks are great, it’s not just the benefits that make а great culture. It’s something else: It’s the way management and teammates treat one another. That's what truly matters at the end of the day. -Ivailo Nikolov, SiteGround
7. Constant Innovation
Google has a culture that promotes collaboration and emphasizes an atmosphere of innovation, permitting employees to plug into the culture. Google puts a lot of effort into hiring the correct people, thus allowing them to have a group of individuals who have similar objectives and team collaborators. - Alexandro Pando, Xyrupt
8. Trust
Google embraces the most important element of an employer-employee relationship: trust. Google's willingness to trust their employees is what breeds creativity, above-and-beyond performance and job satisfaction. We should all take a page from their book. - Darwin Romero, Applaudo Studios
9. Alignment With Employees' Wants And Needs 
Google shows that it cares about the employee experience by making sure that its workplaces align with what employees need. If you take a look at Google’s amenities, pay, work-life balance and more, the company understands that employees need to be taken care of in all aspects of their lives to perform at the highest levels. - Elizabeth Dukes, iofficecorp.com

10. A Growth And Improvement Mindset
As a Google partner for more than seven years now, we see firsthand that Google attracts people who are smart and high achievers but are also humble and always looking to improve themselves and the company. That keeps Googlers from becoming complacent -- a path that many tech giants that are more arrogant follow. - Bruno Guicardi, CI&T
11. A Dedicated Focus On Employee Happiness
Google has individuals whose one and only purpose is to keep employees more than happy and sustain productivity. Then they offer a plethora of employee perks, including free, organic, chef-prepared meals, free health and dental, hybrid car subsidies, nap pods, video games, ping pong, on-site physicians and more. - Jeremy Williams, Vyudu Inc.

12.'Radical Candor'
The concept of radical candor is a key ingredient in the success of Google’s culture. Kim Scott turned this concept into a book and a podcast. It’s about “caring personally and challenging directly.” This minimizes politicking and drama and helps foster a workplace that is joyful and effective. - Aaron Fulkerson, MindTouch.com
13. A Clear Purpose
Google has a great culture because it has a great purpose that is clear and direct: “To organize the world's information and make it universally accessible and useful.” Having a mission that the company sticks to helps Google have a leading culture. - Nick Damoulakis, Orases
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