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1) What types of expenses can be lowered or eliminated during retirement? 
There are several expenditures that can be reduced or eliminated during the retirement period. First credit cards, as when we move into retirement period, the income tend to be lower. So, in order to avoid any trouble in the future period, it need to be ensured that we spend only what we can really afford. We should base our living on the fixed income rather than debt. Second, Technology, even though there are so many innovations that have launched, the retired people should spend on what they are going to use. Do not spend or pay for the product that you only want, but not necessary. You may consider other substitute product or other cheaper alternative. Third, travel can increase in the early period of retirement life, but later on it should be reduced or keep the cost low as much as possible. 
2)  What types of expenses might increase during retirement?
	Unsurprisingly, the first expenditure that should come up or increase during the retirement period is medical Costs.  This could ruin your pocket money, even though you already have made a good financial plan in the case of any unexpected disease. So, your insurance should cover most all of aspect in health care. The health care cost that tend to increase can include the cost of prescription drugs, dental care, optical care, and so on. Second, home maintenance cost seems to go along with the age. When you are older, your home is also older as well, so the renovation or repair costs are higher as well. For example, new roof, window repair, painting, and application replacement. Moreover, you are likely to hire someone to do those housekeeping, as the age goes over time, the physical capacity is apt to be less and less. As a result, the cost of home maintenance would be the expenditure that increases after retirement.
[bookmark: _GoBack]3) Explain the difference between a defined-contribution and defined benefit plan?
 	
 	For defined-contribution, it is the fund that requires the specific amount of contribution from employer and employee need to pay into the fund however, there is no specific amount on benefit employee will get after retirement. Mostly, employees will be received pension benefit equals to his and employer’s contribution plus return from investment in that fund.
	For defined benefit plan, it is the fund that specify defined benefit for participants based on their salary, years of their works and other relevant factors. So this fund has an obligation to make return from investment enough to pay for their participants.
 	Hence, the difference between a defined-contribution and defined benefit plan are the different in amount of contribution and defined benefit. Defined-contribution has no obligation on the amount of pension benefit that fund manager have to pay for their participants so fund manager has less risk. While defined benefit plan has specific amount of pension benefit that fund manger must pay so this fund has higher risk for fund manager to accomplish the obligation. For participants, defined benefits is preferable because of the certainty on pension benefit.  
