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1. What types of expenses can be lowered or eliminated during retirement?
· Credit cards. As you move into retirement, you will likely have to adjust to living on a lower income. To avoid getting into trouble later, make sure you are only buying what you can afford. "It's generally a mistake to carry a balance on a charge card.
· Vehicle. Avoid buying new vehicle because after buying vehicle, you have to pay for maintenance cost, gas and oil.
· Transportation. Once you retired, you will not travel as much as before because you will get tired easily. Unless you a person that like to go outdoor. When you are at the working age, you might pay for taxi, bts, bus, or oil cost but now you don't have to go to work anymore so you can cut down transportation cost
· Fashion. Once you retired. you will not care so much about fashion, for instance, you will not buy clothes as much as when you are young. Unless you are a fashionable person.
· Mortgage. Eliminate the debt.

2. What types of expenses might increase during retirement?
· Health cost. Your health are not as good as before so you might prepare for the medical cost.
· Travel. You don't have to work anymore, so you will feel boring stay at home. As a result you will travel more with your family and your another half.
· Utility bill and recreation expense. 
· Paying for person for taking care of you. When you son or daughter is busy because he or she has to work. You might pay for a person to look after you when you are not comfortable.

3. Explain the difference between a defined-contribution and defined benefit plan.
Defined-contribution plan: Defined contribution plans are funded primarily by the employee, called the participant, with the employer matching contributions to a certain amount. The most common type of defined contribution plan, which many people are familiar with, is a 401(k) plan. A participant may elect to defer a portion of his gross salary via a pretax payroll deduction to the plan, and the company matches according to its summary plan description, or SPD. The contributions can be invested, at the participant's direction, in select mutual funds, money market funds, annuities or stock offered by the plan. As the employer no longer has any obligation on the account's performance after the funds are deposited, these plans require little work and are low risk to the employer. The employee must direct contributions and investments to grow the assets adequate for retirement.

Defined benefit plan: Employers guarantee a specific retirement benefit amount for each participant of a defined benefit plan, which can be based on the employee's salary, years of service or a number of other factors. Employees have little control over the funds until they are received in retirement. The employer bears the investment risk of ensuring the defined benefit amount is able to be paid to the retired employee. Due to this risk, defined benefit plans require complex actuarial projections and insurance for guarantees, making the costs of administration very high. This has made defined benefit plans all but obsolete.




