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Retirement Planning
1) What types of expenses can be lowered or eliminated during retirement? 
One big reason you have less income in retirement than while you’re working. So those unnecessary expenses need to be cut off. For instance, Retirees can save significantly by taking advantage of the many generous senior discounts on entertainment, travel, lodging, transportation,  meals, and recreation. For example  Driving a car, if you drive less ,your car will last longer and it was another big source of savings. Many retirees find it freeing to get off the consumption treadmill and explore ways to enjoy the simpler aspects of life without spending lots of money. Ask some of the retired people you respect how much money they spend each month. You'd be surprised how many live comfortably but modestly.
2) What types of expenses might increase during retirement? 
Many retirees are tempted to spend more money on leisure activities in retirement because they have more time and have nothing to do. So they tend to spend more time traveling. Other types of expenses are adult children expense; your child-related costs may continue if you have a mentally or physically challenged child who needs your care, or if your children are still in the nest when you retire.  Health care costs also tend to increase as people age. You’ll probably spend more on medicines and unreimbursed medical care than you do now.
[bookmark: _GoBack]3)     Explain the difference between a defined-contribution and defined benefit plan. 
A defined benefit plan identifies the specific benefit that will be payable to you at retirement. Your basic retirement benefit is usually based on a formula that takes into account factors like the number of years a participant works for the employer (years of service) and the participant's salary. Your retirement benefit is generally provided in the form of regular payments over your lifetime beginning at what the plan calls "normal retirement age," which is typically age 65. This stream of periodic payments is generally known as a pension or sometimes called an annuity.
	Unlike A defined contribution plan specifies how much money will go into a retirement plan today. The amount typically is either a percentage of an employee's salary or a specific dollar amount. Then, those funds often are invested in mutual funds available inside the retirement plan. The amount you have at retirement depends on how much your employer contributes to the plan, how much you as the employee save in the plan, how long you leave those funds invested, and how well your investments perform inside the plan.
More and more employers are replacing defined benefit plans with defined contribution plans, primarily due to the expense and long-term obligations associated with running a defined benefit plan. If you have a defined benefit plan through your employer, be sure to regularly let your employer know that you really appreciate your retirement plan; it’s a benefit well worth keeping.
