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Sample size: 120-200 People
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Population: Economics and Business student from Thammasat University and

*| choose this sample because it is accessible for the research and it has a good
mixture of participants (other universities may have only few who participate).

Moreover, | exclude those in this sample that is self-employed, family-hired and
is working outside Bangkok.

(I want to exclude those who work outside Bangkok because I’'m not interested
in seeing this effect. For self-employed or family-hired person, this group may
not reflect the ability for initial salary kub.)
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Attributes Attributes in data Variable Assigned in Variable type
regression
Salary Initial salary of the first | SALARY Log(SALARY) Numeric
job
Gender Male or Female GENDER GENDER =1 if Dummy variable
male
Degree Bachelor, Master, PHD | DEGREE DEGREE1 =1 if Dummy variable
MASTER, DEGREE2
=1if PHD
Faculty Economics or Business | FACULTY FACULTY =1 if Dummy variable
Economics
University Thammasat university | UNIVERSITY | UNIVERSITY =1 if Dummy variable
or Chulalongkorn Thammasat
university
Parentincome | Income of parent PARENT Log(PARENT) Numeric
Exchange Whether he/she has EXCHANGE | EXCHANGE =1 if Dummy variable
experience been exchanged he/she has been
exchanged
Internship Whether he/she has INTERN INTERN = 1 if Dummy variable
been interned he/she has been
interned
Academic Use GPA as a proxy for | ACADEMIC | GPA Numeric
ability Academic ability
Mismatch of Whether he/she MIS MIS1 = 1if he/she | Dummy variable
skill believes that his/her believes that he
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Participation in | Whether he/she has COMP COMP=1f Dummy variable
Competition participated the he/she has
competition participated
Prize Whether he/she got a PRIZE PRIZE1 =1 if Dummy variable
prize he/she got top 3
prize and PRIZE2 =
1 for getting any
prize

For the questionnaires, | will separate into each page like what it will show in
the google form kub.
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Participation in competition — Business
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Regression analysis

1%t regression — Objective: See the factors that affect initial salary

Log(SALARY) = b0 + bl(Gender) + b2(DEGREE1) + b3(DEGREE2) +
b4(FACULTY) + b5(UNIVERSITY) + b6(EXCHANGE) + b7(INTERN) + b8 *log(PARENT) +
b9*GPA + error

*Based on my literature review, | want to make assumption that employee will pay
salary based on the productivity or the benefit they get from the workers and graduated
people will show their productivity through the resume. My main concern is about ‘ability’
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that can contribute to productivity, so | use the proxy of ability which is GPA. Here, | also
need to assume that GPA can well reflect the ‘ability’.

2" regression — Objective: Check whether the mismatch has an effect

Log(SALARY) = b0 + b1(Gender) + b2(DEGREE1) + b3(DEGREE2) +
b4(FACULTY) + b5(UNIVERSITY) + b6(EXCHANGE) + b7(INTERN) + b8 *log(PARENT) +
b9*GPA + b10(MIS1) + b11(MIS2) + b12(MIS3) + error

*According to my literature review, mismatch exists in Thailand and it can lower the
salary. However, the effect is weaker for higher ability. Therefore, | want to check whether
the mismatch existed in this case.

3 regression — Objective: Check whether the participating in competition or
receiving the prize or both does affect salary

Log(SALARY) = b0 + bl(Gender) + b2(DEGREE1) + b3(DEGREE2) +
b4(FACULTY) + b5(UNIVERSITY) + b6(EXCHANGE) + b7(INTERN) + b8 *log(PARENT) +
b9*GPA + b10(MIS1) + b11(MIS2) + b12(MIS3) + b13(COMP) + b14(PRIZE1) +
b15(PRIZE2) + b16(COMP*PRIZE1) + b17(COMP*PRIZE2) + error

*Here, | want to see the effect of participation and prize of competition to salary.

4™ regression — Objective: Those who participate in competition may have high ability
at first, so they have high salary. | want to use this regression to check it

Firstly, | will separate the GPA into 3 tiers. Higher than 3.5 (1%t honor), Higher than or
equal to 3.25 but lower than 3.5 (2" honor), Lower than 3.25. Secondly, | would run
the regression function below separately to see the significant of the red variable. My
hypothesis is that b18, b19, and b20 would be significant only for 15t honor and 2
honor GPA. If so, it means that those who participate in competition do have high
ability. However, this is 2-way causation. If not, high ability is not related to GPA to
the contribution of salary.

Log(SALARY) = b0 + bl(Gender) + b2(DEGREE1) + b3(DEGREE2) +
b4(FACULTY) + b5(UNIVERSITY) + b6(EXCHANGE) + b7(INTERN) + b8 *log(PARENT) +
b9*GPA + b10(MIS1) + b11(MIS2) + b12(MIS3) + b13(COMP) + b14(PRIZE1) +
b15(PRIZE2) + b16(COMP*PRIZE1L) + b17(COMP*PRIZE2) + b18(COMP*GPA) +
b19(COMP*GPA*PRIZE1) + b20(COMP*GPA*PRIZE2) + error



