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Retirement Planning
1) What types of expenses can be lowered or eliminated during retirement? 
Answer: When people become retired, there are so many types of expenses that can be get rid of and likely to decline because the lifestyle also changes with the age. Firstly, the lower income means lower tax expense that you do not need to pay the payroll tax. Second is the expense that related to working activities such as cloths, transportation to work, hanging out with colleagues, and so on. Third is the expense for your children since they will be able to live on their own. Forth is the leisure or the hang out activities since it will be difficult and less likely for them to go out as they become older. Last is the senior discount that you can get from several activities such as museum, restaurant, tour, and so on.
2) What types of expenses might increase during retirement? 
Answer: Even though some expenses are expected to decrease at the period of retirement, some expenses are likely to occur along with the age. First is, of course, the health expense as people become older, they are dealing with more health problem and need to pay some or even large amount to improve their health. Second is the travelling expense. Since people usually save their money for travel when they become retire, some amount of expense is likely to be contributed for the travelling. Some of the retiree usually spend a lot on the housing because they want to buy a new house when they retire or even renovate the old one.
3)     Explain the difference between a defined-contribution and defined benefit plan.
Answer: 
A defined contribution plan specifies how much money will go into a retirement plan today. The amount is either a percentage of an employee's salary or a specific dollar amount. Then, those funds often are invested in mutual funds. The amount you have at retirement depends on how much you and your employer contributes to the plan, how long your funds are invested, and how well your investments perform.
A defined benefit plan identifies the specific benefit that will be payable to you at retirement. Your basic retirement benefit is usually based on a formula that takes into account factors such as years of service and the participant's salary. Your retirement benefit is generally provided in the form of regular payments over your lifetime annually.
[bookmark: _GoBack]Hence, the different in both plan is the cost and benefit between two parties. The employer usually prefer the defined contribution plan because the employer will has no obligation on the account’s performance after the funds are deposited. However, employee prefers the defined benefit plan because employee will be the one who has an obligation to fund promised pension benefit for participants.



