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Retirement Planning Assignment
1) 	What types of expenses can be lowered or eliminated during retirement? 
· The cost of credit card: When people gets older and older, they tend to require higher sustainability in their life. Credit card is one of the thing containing many kinds risk such as default risk and interest rate risk which sometimes cause people to suffer from debt. When people move toward retirement, they receive lower income than before, therefore, they tend to adjust themselves to lower income life and try not to owe any debt that may cost them a lot in the end.
· Transportation: In the early retirement, the travel may be high as they people tend to travel and relax after working age. However, the cost will be lowered as they are not often traveling to many place like before such as drive to work or visit many place. It may cause by health condition or plan to live their life with the money they have left.
· Party and friends: As people grow older, they are likely to stay home and spend time with their hobbies rather than go out and live a life like before. Therefore, the money spent on this part are becoming lower.
· New car and technology: The cost on buying new technology such as a new smart phone or a laptop is tend to lower as the age is higher. Mostly people are buying the new release technology in order to gain benefit from them like the usage of convenience or improvement of look to other people. However, now the older age people are not quite interested on this point, they’re rather live their life peacefully and certainly.
2)      	What types of expenses might increase during retirement? 
· Medical cost: In teenage and working life, this cost is quite low, but the retirement age is different. The cost will keep increasing from ordinary health check, health care, medical equipment up to surgery and others which this kind of cost is very high and undeniable as people would definitely want the best care for themselves.
· Utilities cost: The water and electricity cost are tend to increase over year. Normally, during the day people are likely to go out for work or study, but in the elderly age, they are more to stay at home. Therefore, this utility cost will be increased.
· House repairing cost: Weaker health condition causes people suffer from difficulty to do things. In the younger age, they may do everything by themselves like repairing the ceiling or clean the house by themselves. But when they get older, people are likely to hire somebody else to do it for them, so, the cost is biting up.
· Reserve for family occasions: In Thai culture, members in family are more likely to stay together as a big family. Sometimes the cost may occurs from the important occasion like Chinese New Year’s and child’s marriage.
· Friends: Looking at the other side, some elderly may use money on doing activities with their friends such as 9 temples trip or community activity fees.
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3)     Explain the difference between a defined-contribution and defined benefit plan.
Defined contribution plan: It provides a payment for retirement which is mostly funded by the employee with the employer matching in a certain amount. The contributions can be invested, at the participant's direction, in select mutual funds, money market funds, annuities or stock offered by the plan. As the employer no longer has any obligation on the account's performance after the funds are deposited, these plans require little work and are low risk to the employer. 
Defined Benefit Plans: It is a retirement account that your employer set up which employees have little control over the funds. It pays a retiree a specific benefit may base on the salary, years of work or other factors until they die. In some cases, the payouts even continue for a spouse also. It provides a stream of income until death while the money in contribution plan is loss when the savings run out. The employer will have to bear the investment risk of ensuring the defined benefit amount is able to be paid to the retired employee. Due to this risk, defined benefit plans require complex actuarial projections and insurance for guarantees, so, it is more costly for employers than defined contribution plans. 

