
1) What types of expenses can be lowered or eliminated during retirement? 
Here are some costs that are likely to reduce in retirement:
First is you don't have to buy work clothes anymore. There’s no need to get dressed up once you no longer report to an office. You probably won’t need to buy ties or expensive suits anymore, and there’s no reason to dress to impress. Therefore,the expense on clothes will reduce during retirement.Additionally, those work-related costs will disappear.For example, associated transportation costs will be gone. Some of the eating out expense can reduce because you will actually have more time to buy fresh food and raw material to cook at home.So,during retirement you can take time to compare the cost and benefit of thing you buy.
Second, generating  less income means paying lower taxes. Those with high incomes often pay a higher income tax rate. If your income is lower in retirement than your current salary your tax bill will decrease.
Third is a mortgage. A person should do everything in their power to clear up the mortgage on a house before retirement which would reduces hundreds to thousands of dollars a month.
Fourth,time to negotiate. Working people often pay more than they need to for things to save time. Retirees have time to search for the best deal and negotiate in order to get the best possible price. For example, my medical bills often contain errors. The reason almost always boils down to someone punching in the wrong code, which is easy to fix. Workers may be too consumed to investigate, but retirees should have plenty of time to find someone who can correct the problem.
Fifth, avoid peak travel premiums. Many workers do their traveling and leisure activities during the same busy weekends and holidays. Visiting places during the week or traveling during off-peak times that aren’t school breaks and major holidays can save you money and lead to a better and less crowded experience.
Lastly, retirement forces you to look at your expenses, so you are far less likely to throw money away on unnecessary items. While some expenses will go up in retirement, many others will decline or disappear, especially for retirees who take the initiative to cut costs.







2) What types of expenses might increase during retirement? 
Many people think they'll be able to get by on a smaller budget in retirement. You will certainly be able to strike work clothes, dry cleaning, and commuting costs from your budget. But if you're not careful, you can easily end up spending more in retirement than you did during your working years. Here are 10 costs that are likely to increase in retirement.
First, Entertainment expenses. Retirees have eight or more extra hours to fill each day, which makes it easy to spend more on entertainment. Before you retire, make plans for volunteer work, dig out your library card, and search for free or low-cost activities to avoid developing expensive hobbies.
Second, health insurance premiums.Those with employer-subsidized health insurance premiums could see higher costs in retirement. Medicare Part B premiums for new enrollees in 2010 range from $110.50 monthly for individuals earning less than $85,000 annually ($170,000 for couples), up to $353.60 per month for couples with income over $428,000.
[bookmark: _GoBack]Third, co-pays and deductables.Seniors with original Medicare Part A without supplemental   insurance will pay a $1,100 deductable for each hospital stay up to 60 days and face additional charges for longer stays. Medicare Part B has a $155 deductable in 2010, after which you must pay 20 percent of the Medicare-approved amount for most doctor services.
Fourth, prescription drugs.Retirees should shop around annually for the best Medicare Part D prescription drug plan that meets their medication needs. Many plans have deductibles as high as $310, charge a co-payment or a percentage of the bill for each prescription, and have a coverage gap.
Fifth, household help.As you age, you may not need to hire help with yard work you previously did yourself, such as raking leaves and shoveling snow. However, many seniors need assistance with physically demanding home maintenance and household chores.

3) Explain the difference between a defined-contribution and defined benefit plan.


Defined Benefit Plans

A defined benefit plan identifies the specific benefit that will be payable to you at retirement. Your basic retirement benefit is usually based on a formula that takes into account factors like the number of years a participant works for the employer (years of service) and the participant's salary. Your retirement benefit is generally provided in the form of regular payments over your lifetime beginning at what the plan calls "normal retirement age," which is typically age 65. This stream of periodic payments is generally known as a pension or sometimes called an annuity.



About Defined Contribution Plans

A defined contribution plan specifies how much money will go into a retirement plan today. The amount typically is either a percentage of an employee's salary or a specific dollar amount. Then, those funds often are invested in mutual funds available inside the retirement plan. The amount you have at retirement depends on how much your employer contributes to the plan, how much you as the employee save in the plan, how long you leave those funds invested, and how well your investments perform inside the plan.More and more employers are replacing defined benefit plans with defined contribution plans, primarily due to the expense and long-term obligations associated with running a defined benefit plan. If you have a defined benefit plan through your employer, be sure to regularly let your employer Thus, the main difference is the cost of capital and who is responsible for the retirement of the employee. know that you really appreciate your retirement plan; it’s a benefit well worth keeping.

